
Diversity Leadership Council
The Diversity Leadership Council at the Office of Attorney 
General serves in an advisory capacity and meets quarterly to 
discuss and communicate the needs related to diversity, equity, 
and inclusion throughout the agency. 
  
EEO Statement 
The Pennsylvania Office of Attorney General is proud to be an 
Equal Opportunity Employer and is committed to strengthening 
diversity within our agency.

Employment Opportunities:
Visit www.attorneygeneral.gov/employment to review current 
employment opportunities at the Office of Attorney General.  
You can also sign up for notifications when jobs are posted in 
your areas of interests.  

For questions about employment, contact our Human 
Resources section by phone, 717-787-5175 or by emailing, 
humanresources@attorneygeneral.gov.



As the chief law enforcement officer 
for the Commonwealth, I know how 
important it is for our staff to reflect the 
communities we serve. I am committed 
to making the Office of Attorney General 
a diverse and inclusive workplace. I 
am proud to support the work of the 
interoffice Diversity Leadership Council, 
which is instrumental to ensuring that 
all of our employees feel welcomed and 
have a full voice in our professional 
community.

Mission Statement
The Pennsylvania Office of Attorney General enforces the law and 
defends the interests of the Commonwealth and its diverse citizens by:

Ensuring fair and impartial administration of justice for all 
Pennsylvanians;

Advocating for fair and equitable treatment of all consumers;

Providing leadership in preventing and controlling crime 
committed against Pennsylvanians;

Pursuing just punishment without fear or favor for those guilty 
of unlawful behavior.

The Pennsylvania Office of the Attorney 
General recognizes that preserving diversity, 
communication, and relationships must be 
at the foundation of everything we do for our 
employees. It is this recognition that drives 
the DEI Office’s commitment to working with 
employees to ensure a sense of belonging and 
an appreciation for the differences that will 
ultimately enrich the Commonwealth.  We are 
dedicated to being a positive force that will 
provide guidance, training, and employment 
opportunities aimed at advancing our mission 
of equitable treatment and justice for all. When 
employees feel a sense of belonging and an 
invitation to be their authentic selves, the result 
is a stronger, richer, more effective workforce 
ready to serve all Pennsylvanians.  
 

        --  Dorene Wilbur   
 Diversity, Equity, and Inclusion Specialist  
         Pennsylvania Office of Attorney General


